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THE DIVERSITY SCORECARD

THE SHARE OF MINORITIES WORKING IN THE
United States at the largest law firms in 2014 re-
mained about the same as the year before, inching
up to 14.4 percent from 14.1 per-
cent in 2013, according to our an-
nual Diversity Scorecard.
Minority representation at law
firms at best has reached a plateau,
the results suggest. No substantial
increase in the overall percentage
of minority lawyers has been measured since 2008,
when the share reached 13.9 percent before
falling in the recession and recovering in 2012.
That is far below the approximately 37 per-

14.4%

OF ALL LAWYERS
AT LARGE FIRMS
ARE MINORITIES.

minorities in the United States, according to the
U.S. Census. Yet it marks some progress since 2000,
when minorities overall accounted for just 9.7 per-
cent of lawyers at the largest firms.

The total proportion of partners, both equity
and nonequity, also rose incrementally last year, to
7.7 percent from 7.6 percent a year earlier and 7.3
percent in 2012. There were still 10 law firms in
our survey, however, that reported no minority eq-
uity partners, and one reported no minority part-
ners at all.

cent of the population that are racial or ethnic

2014 2013 % OF
DIVERSITY DIVERSITY DIVERSITY % OF MINORITY  MINORITY TOTAL U.S.
RANK RANK FIRM NAME SCORE ATTORNEYS PARTNERS  ATTORNEYS
1 White & Case 523 82% | 1% 563
4 Fragomen 51.3 30.5% 281

Wilson Sonsini 46.1 25.9% 20.2% 643

Munger Tolles
Knobbe Martens
Wood Smith

Carlton Fields '
Fenwick

Morrison & Foerster
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Latinos or Hispanics made up 3.2 percent of lawyers and 2.4 percent of partners in our survey. Blacks or
African-Americans were 3.0 percent of lawyers and 1.8 percent of partners. Lawyers who identified them-
selves as multiracial constituted 1.7 percent of the total and 0.7 percent of partners. The share of lawyers
describing themselves as multiracial has risen steadily since the category was introduced in 2005, from 0.2
that year to 1.7 percent in 2014. American Indian and Alaska natives made up 0.2 percent of lawyers and 0.2
percent of partners. These are some of the survey’s highlights:

Top Finishers. In a repeat, White & Case
again topped our Diversity Scorecard. The firm
reported that 28.2 percent of its 563 attorneys in
the U.S. are members of minority groups, up from
27.5 percent in 2013. (Most of the firm’s lawyers
are outside the United States.) White & Case also
had the survey’s highest share of minority part-
ners in the U.S. Minorities made up 24.1 percent
of White & Case U.S. partners, two percentage
points higher than a year earlier, when the share
was 21.8 percent. The firm also had the third-
highest share of minority equity partners at 18.3
percent. The total number of lawyers at White &
Case, however, declined slightly from 2013.

Fragomen, Del Rey, Bernsen & Loewy
climbed to second place from fourth place a
year earlier, displacing Wilson Sonsini Goodrich
& Rosati. Wilson Sonsini took the third slot.
Fragomen also had the second-highest share of
minority partners, after White & Case. Minority
partners also were nearly a fifth or more of part-
ners at Wilson Sonsini; Munger, Tolles & Olson
and Curts, Mallet-Prevost, Colt & Mosle.

Partnership Standouts. White & Case,
Fragomen, Wilson Sonsini and Munger Tolles
led in percentage of minority partners, which
helped propel them to the top of the overall
diversity rankings. Twelve other firms also had
percentages of minority partners exceeding 12

percent.
TOP OF THE CHARTS
These firms had the survey’s
highest percentages of minority partners.
FIRM
Best 20.0%
Munger Tolles 19.8%
White & Case 18.3%
Wilson Sonsini NGNS 18.0%
Fragomen 17.7%
Irell 17.6%
Knobbe Martens 16.5%
Bowman and Brooke 16.2%
Shutts & Bowen 15.9%
Carlton Fields 14.9%

Equity partners range from 0 to 20 percent. Best, Best & Krieger
had the largest share of equity partners with 20 percent. Mung-
er Tolles, White & Case, Wilson Sonsini, Fragomen and Irell also
had shares of equity partners that exceeded 17 percent.
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